EuroTeIeS"il’Ees

KoaeKc 3a npodecMoHanHo noBegeHue

1. O6wm

EBpoTeneCaitc (Al Taybpc Bbarapua EOOL vau , OpykecTBoT0”)
Ce aHra¥kmpa C M3BbPLIBAHETO HA TbProBCKa AEMHOCT YecTHO,
cnpaBeA/IMBO M NMPO3payYHo. YcTaHOBeHa NpaKTuka e EBpoTeneCanTc
3 CNasBa BCUYKM AEMCTBALLM 3aKOHM U NMPUHLMNY Ha BU3HEC eTUKa.
TakoBa cnassaHe EBpoTeneCaliTc o4akBa U OT CBOMTE NapTHbOPW.
CblWo TaKa, OTrOBOPHOCTTa KbM O06LWECTBOTO, K/AMMaTa U
ONa3BaHETO HAa OKOJIHATa cpeja ca OT OCHOBHO 3HayeHue 3a
EspoTeneCaiitc.

2. TpyAoBuM Npasa u YCNOBUA Ha TPYA,

2.1. MNapTHbOPBT rapaHTMpa, Ye BbBB BPb3KA C M3MbJAHEHUETO Ha
KOMTO U Aa e AOroBop/u, BCUYKM pernameHTV Ha MeskayHapogHaTa
opraHusaumsa no Tpyaa (MOT), cBbp3aHu ¢ npaBaTta Ha PaboTHMKa K
HerosaTa paboTHa cpesa (KaTo cbb/togaBaHe Ha NpaBaTa Ha YOBeKa,
3abpaHa Ha AeTCKMA Tpya W NpUHYAUTENeH Tpys, MUHUMANHU
CTaHAapT# 3a 6e3omacHM W 34paBOC/IOBHM YCNOBMA Ha Tpya,
rapaHTMpaHe Ha nofo6aBallo Bb3HarpaxaeHue u Ap.) ce cnasgar.
MapTHLOPBT rapaHTMpa, Ye Tesn 3a4b/KeHUA ca o6Bbp3BalM 33
HerosuTe A0CTaBYULIN.

3. YecreH 6u3Hec 1 u3barsaHe Ha KOHPIMKT Ha UHTepecU

3.1 MapTHLOPBT NOTBBLPKAABA, Y€ HAMA MOCPEAHMULN, KOUTO
M3BAMYAT INYHA M3ro4a U/Mav NapuyHM 06aaru 1 Np. BbB BPb3Ka
CbC CK/OYBAHETO Ha forosop/v ¢ EBpoTeneCaiite.

3.2. MapTHbOPDBT € ANbXKEH A3 U36ArBa KOHGAUKT Ha UHTEpPeCH C

EspoTeneCaliTc M ce aHra)kmMpa Aa Ce Bb3AbprKa OT BCAKAKBU
OeNCcTBMA, KouUTo 6uxa MOorauM Aa  NpUYUMHAT Bpeda Ha
EBpoTeneCaitTc, no-cneumanHo A[eWUCTBUA, KOUTO MoraT Aaa
HaBpPeAAT Ha HeroeaTta penyTauums.

4. Cna3BaHe Ha 3aKoHa — 3abpaHa Ha KopynuuaTa u nogkynure

4.1. MapTHbOPBT rapaHTMpa, Ye Lie chnasBa [AeWlCcTBaLLOTO
33aKOHOAATENCTBO.

4.2. EBpoTeneCantc He nNpuvema KakeaTo U Aa e ¢dopma Ha
Kopynuua wunm nogkynu. [lo-cneumanHo, [MapTHbOPBT ce
CbrNacABa Aa He y4acTBa B UCKaHe MW NpuemaHe Ha NoA3u n
OPYrM M3roAM B HapylleHMe Ha 3aKOHOAATEeNCTBO WMAM Ha
eTuKaTa, HUTO fa npeanara Wam npefocTaBa TakMea U3roau.
5. HapywaBaHeTo Ha pa3nopeabute Ha To3n Kopekc Ha
npodecMoHanHo nosefeHWe MNpeAcTaBAABa  CbLLECTBEHO
HapyweHue, KoeTo pgaBa npaBo Ha EBpoTeneCaittc paa
npeKkpaTu forosopa c He3abaBHO AelicTaue.

6. B TakbB cnyyai MapTHLOPBT We M3rybn nNpaBoTo CU HA
[OrOoBOPEHOTO  Bb3HarpaXkeHue, OCBEH aKo ycayrurte
/BOCTaBKMTE Beye ca M3MbJAHEHW M MoOraT ga ce Nnonssat oT
EBpoTeneCaitiTc. ToBa He HaKkbpHABa NpaBOTO  Ha
[pyecTBOoTO fa npeteHAaupa obeslueTeHWe 3a HaHeceHMU
weTu. MapTHLOPBT € OTrOBOPEH NPAKO Kbm EBpoTeneCanTc 3a
BCAKaKBM 3arybn M noema BCUYKM JOMBAHUTENHU Pasxoau,
KOWTO MoraT Aa 6baaT MoHeceHW BbB BpPb3Ka C TakoBa
npekpartaBaHe No BUMHa Ha MapTHbopa.

Partner Code of Conduct

1. General

EuroTeleSites (“Al Towers Bulgaria” or “Company”) is committed to
conducting business honestly, fairly and transparently. As a matter of
course, EuroTeleSites complies with all applicable laws and principles
of business ethics. Such compliance EuroTeleSites also expects from its
suppliers. Moreover, social commitment and climate and
environmental protection are of great importance to EuroTeleSites.

2. Labour Rights and Working Conditions

2.1. Partner shall ensure that in connection with the performance of

all contract/s with the Company all regulations of the International
Labour Organisation (ILO) regarding the rights of workers and their
working environment (such as compliance with human rights,
prohibition of child labour and forced labour, minimum standards in
the area of job safety and health protection, guaranteeing appropriate
remuneration, etc) are adhered to. Partner shall ensure that these
obligations are binding upon its suppliers.

3. Fair Dealing and Avoidance of Conflict of Interest

3.1 The Partner confirms that no intermediaries gain a personal
advantage and/or pecuniary from concluding of a contract/s with
EuroTeleSites.

3.2 The Partner shall avoid any conflict of interest with EuroTeleSites
and commits to refrain from any actions which could harm
EuroTeleSites, in particular that could cause harm to its reputation.

4. Legal Compliance - Prohibition of Corruption and Bribery

4.1. Partner warrants complying with all applicable legislation.

4.2. EuroTeleSites rejects corruption and bribery in every respect.
Therefore, in particular, the Partner agrees to refrain from demanding
or accepting benefits or other advantages that are illegal and/or
offensive to common decency, or offering or granting such benefits.

5. The violation of the provisions of this Code of Conduct shall
constitute a material default which entitles EuroTeleSites to terminate
the contract with immediate effect.

6. In such case the Partner loses any claims on the agreed
remuneration unless services/deliveries already provided are of use to
EuroTeleSites. This is without prejudice to the Company’s right to
claim damages. The Partner shall be liable vis-a-vis EuroTeleSites for
any disadvantages and shall bear all additional costs which may incur
in connection with such termination due to the default of the Partner.




